Allerdale SIIF: Small grants Expression of Interest Form 2018-19

Please ensure you have read and understood the guidance notes before completing all sections of this form.  
Section 1: Contact details

	Name of organisation/business
	
	Company no.
	

	Contact name and position
	

	Contact address
	

	
	

	
	Town 
	Post Code

	Daytime telephone number
	
	Email
	

	When did your business start
	

	What is your legal status (limited company, sole trader, partnership etc.)
	


 Section 2: Your proposal

	Activity 
	

	Location (must be within Allerdale boundary)
	

	What do you want us to help fund? Please provide some brief background information about the company, its current business development plans. Be specific about what you will do, how you will do it (including any voluntary input) and what you would spend the grant on. New businesses must speak to a registered business adviser.

	For new businesses, please supply name of your business adviser:

	What evidence do you have to show that your activity is needed, and will contribute to protecting or creating jobs? Please attach business plan, or feasibility study if available and complete section 4. Please list outputs generated from the project e.g. (jobs created/safeguarded, buildings reused etc.) and current staff numbers and their hours.

	

	How will you measure the difference your project will make?   How does it fit with the Council’s and Sellafield’s priorities? See page 2 for definitions

	· Tackling inequality
· Strengthening our economy
· Enhancing our towns
· Improving health and well-being

	Activity timetable - please provide details of project milestones, such as: permissions in place, purchase of property or equipment, works completed. 

	

	Do you require any permissions before activity can start? E.g. planning or building control
	Yes  (
No  (

	Please give details


Section 3: Financing your project

	What is the total cost of the activity (including VAT)? 
	£ 

	How much are you applying for from the SIIF? – maximum £10,000 
	£

	What other sources of funding do you have – is it confirmed?
We are unable to fund any project 100%

	£
own funding
£ 
bank loan
£ 
other

	Have you received any public sector funding in the last 3 years?
	No  (
Yes  ( amount £


Section 4: Please indicate that you have enclosed the following documents with your application:

	
	Business Plan (requests will not be considered without this)

	
	Latest audited accounts and/or cash flow forecast for 12 months (requests will not be considered without this)

	
	Copy of Lease Agreement or Proof of Building Ownership (delete which is not applicable)

	
	Photographs of the premises  (internal & external where applicable)

	
	A location/site plan of the proposed building (for new developments)


I CERTIFY THAT THE FOREGOING STATEMENTS ARE CORRECT. I CONSENT TO BE CONTACTED SHOULD ANY FURTHER INFORMATION BE REQUIRED. 
Applicant signature ………………………………………………… 

Sellafield Social Impact Strategy
Social value and economic impact are a strategic business priority of Sellafield Ltd. We will achieve business excellence in social impact, continuously improve our approach and secure workforce, communities and stakeholder satisfaction with our ambition, culture and activities. Our approach will secure a sustainable legacy from the resources and investment at Sellafield Ltd
Resilient Economies:

· To enable inclusive growth in the capacity, diversity and capability of our local economies - Outcome: Resilient, inclusive and growing local economies creating and securing new opportunities.
Thriving Communities:

· To assist our communities to thrive by supporting sustainable activities that create self-reliance and independence – Outcome: Social impact activities sustain and enhance community assets and address community needs.
Sustainable Incomes:

· To improve access to sustainable incomes, beyond Sellafield Ltd, by increasing skills, knowledge, aspirations and access to opportunities – Outcome: Inspiring skills, education and personal development activities improve access to sustainable incomes
Collective impact:

· To leverage collective impact and investment by engaging and working with our stakeholders, partners and communities - Outcome: Effective stakeholder and partnership working for collective impact
Allerdale Borough Council Council Plan
Tackling inequality - reduce poverty and support people facing financial difficulties

· Supporting people to deal with money problems by working with partners 

· Giving people skills, education and employment opportunities to help them improve their future, in particular through targeted community development projects in Workington and Maryport

· Continuing to pay the Living Wage and encourage contractors and local businesses to do the same

Strengthening our economy - create a strong, sustainable and vibrant local economy and create jobs

· Improving skills and education to enable businesses to recruit suitably skilled staff by working with local partners and businesses to support skills development and raising attainment and aspiration

· Encouraging business growth by developing our assets to support the creation of jobs; and supporting enterprise and innovation

· Supporting the development of renewable energy 
· Encouraging tourism to bring more visitors and business to the borough through our own tourism destinations and environmental heritage and continued support to partner organisations

Enhancing our towns - create thriving towns that are attractive and welcoming and retain their distinctive characters

· Assisting and supporting businesses by developing a new business welcoming and aftercare service

· Encouraging thriving and vibrant towns by delivering our town centre plans; promoting festivals and events to encourage more people into our towns; supporting local markets; and promoting the unique identities and assets of our towns

· Making our towns attractive and welcoming by taking action on derelict and empty properties; carrying out town centre cleanups; and supporting the development of transport hubs

Improving health and wellbeing - help people live healthy and active lives and reduce health inequalities

· Helping to make sure that people have access to high quality healthcare by working for the retention of full services at our hospitals and supporting the Health Service in recruitment of key workers 

· Working to create healthier communities by engaging with partners on identified target areas of ageing well, mental wellbeing, obesity, smoking and alcohol issues

· Maintaining a safe and clean environment by working with local communities to improve and manage our built environment and open spaces and making sure that we have good environmental quality

· Protecting and promoting health and wellbeing through advice, licensing and enforcement work; and setting an example as an employer by promoting the health and wellbeing of our employees
